| _—
Of sl 3 )5 I 5 4 Jled b (SHS Sl B
3 W 99
o i s Gl 103 S sl (g S U e
Ol 5 cpliudS (S5 pole olStils gy lole g ()l 2358315 (2l (13 =)l 09,5 -

Olﬁl ‘Ol)@. CSuie A u_fw)a P?l“ oKy ‘uiL"L" 9 d)u“’):i oSy ¢ u;l)? ul&\: _LS)L:-“’)i a”f =Y

Journal of Education and Ethics in Nursing, Volume 3, Number 4, Winter 2014

soSs

Slogauss 5 03,5 iy 2o o ol bl (sl 1k 45 253 o a2lge olo Cumbgo b el e Sloyd 31 09,8 235,50 lsie & o)l 340MER
e oi90) el b low pd JEbs ke I S5 bl g (IUS] Calue LS end Ga b gl ol A8 356 canlie  SMS
285 plol WAY JLu 5 ol5 5

Oh9) & Ol GBI 8 S &0 bl sy oyl 158V (595 &S Gl (Stunad —iog £33l 345 o) 236 ¥
ol yy JroSS 5l Ly Canl (ATS) ) Sy blod 9 (MSQ) (3] Calus (5 dolisiian yy ectle M| d)js; 3l i plol ool Bolas
(o] (Stuats g 3) bzl Jlol 5 (lme Bl g (3Siko <o) (hogi ol 9 SPSSVFo el I3l o5 1o 5l g opgl oz o 00l
288 g0 s g 4y (Jits (5 (puilylajll]

b5 baugte o) YW L 1) 55 S5 4 bl 5 0SSk line J) 5V 1y (BS] ol F5EY+ Jlane Sl 5 (0L L gl S 48U
e Qyﬂ‘ O (P=[4N,r=-V) oly lis 1y (gyls Lae ool Loyl 8 S5 ay bl b S Gl (po g y (Sisod o b 3D
OByl 4dd s (yg0)l b aS (P=2/1) ol L5 1y (gl Lino BMS] po b  SMS] ol 485 ol (y905] g byl jUT (6Ll
gt e Jho e 5Vl 098 3 (ST o (6o 33 020l Jlu B (VL 8 b JLo ¥ 5 i 095

S5 9 2)85 29y ()l bae (o)lal (5 dlasly bty 5 S5 4 bles g (IS ol 0 o 0 G5 g} ol s 55 5 AT
A3l 5 3157 o e 53,5 g e 5

Oty 8 Sy @ bl (3 cowlus :,.5.\45 Qlfj‘,

J Educ Ethics Nurs 2014;3(4):25=

PR V-FS

Cunl oo oz puolp )3 Gl & 5y JSie G Wjio &
SP L Cesd Sy bl g iliwy oy 295 (0]
Olow 4 Sy cwss 3 (Fh MU hliwy ;0 dd
P L] cwl 03,8 sl Slep o b g Cudlie cuns
ORIl > 4 o e 9 j8lig) My 4 g L &S b
Gl s 4 o g dang o g (slaygiaS s adlge e
Tl Ol 4 b e (glajpdS 3 jes s
b so > piuda 9y 4 jo) Solwyy sl Cudlye o Sloyd
Ol 4 g9 gyl JUb I 98 45 cunl iy nl (V]

$9y » olop g cudlige plas ) )15 (59,0 39S Gl
gl 5l (il > oM )l b (gylowjl (gl
OUHE cpy sdes ohlwy & Ta V] 2,5 o L5l
hohlen I cudle & witan Slopy Cluwie (slad >
o Cudlye CodS 2l 86 cplpl [Y] 8551 e
Dbl Coge s g Cwots S5 Y] )b Sloys — sublagg
P9 Slwy sl CBlie CudS (S g ooy Sl
ek (Sbh 08 gl panss ple olad ol
Goliwy (5950 39S 05950 [¥] 350 hlew slp olately

LY Lf“ol‘ 9 d)l.».«.u)) IXCOAN ‘uw ‘_si.«f;)i P?’L‘ ol&Kisly ‘UK; L;\Lwa (J?Lw.d ol o3

alireza91_nikjoo@yaho0.com:s¢ Sl oy
] i WAF/FIVF: o pds 2o )b

SANTY-AVDY ;b5 il
WAY/NV/ - sy o)




Ohlen 5 92 S Lo ple

4 Jaled b 3] cuslus L))

oy Lty plojls S5 el ST Glzily Jeo s
S 293 (o5 e (H8ly S5 g il 4 Ll a8 390 (0
o L5l S5 gl ol 43 lojlus b sl 5 5 Jlazs) 4y lio
Sy daab &S 8,8 don g o Jole g3 pl (wlwly oyl
28l (Bly Cotd S5 (gl omlio il Sl (oo Ceass
Tle o (el (S (s Ao 4 dbs S5 cojg el [V ]
b olojle g9 085505 53 (gh b lojlo (oaled)> 0
Blg5 o )8 (61035 ] o Olues 0 oLl is Cuxdse
IV 18l b (il s 5 olesto] Calesyd wge Jole S5
P by ced S5 Gl o la anje 4 gl
a2 g8y 5 3 o] e Ul Gloy b e plejls
Mo (998 1 g dje p Cadd Sl gpS ke jglate
Sy oomw dS Gl ool i b idgh wy o)l 4 pre
ey hlioy (Bly Cwsd Sy odd o Gl el
LYV] ol 51185 aitinne

Cadlye 6 @l 5l gl ol sy ey & sl
Comolus 4 G 3] gla Jlo 3 g A YU coas L
25 G b laze)y (ol bawgs 0ad 4 o5 (S
Soje > Ol aSil 4 dgily cunl oad (gynin
Slwy ¢ B Sy o4 bls g S Conlee
@ g5 b G LSKdmgh bl ey sl 391000 (o915
Ll lyie cov ], odmofs 38 (bjgel 5 0l 5 29
13 plogl € ) S 5 4y Jules b W] gl

JURUTY

Jlop &l (Stor -(dpog g5yl Biiod
Lulys 48 5 Yo (3l b imgy oS plos] VAT
5 el by i VS izl 1y adlas 5 oS,
ol & aly (555 plioed (sel sl bl
g QL] (Bolad (65 diged (hy) & LS (S pole
2505 gliel addllas )0 8y 51 ya5 ¥r aSe WAl 5udiod 3l
Hdged JeoSS a8l Cjgo 1) dsliduoyy 5 )8 0
)8 Syde il Jold Gimgy 4 3959 sbajbee
oy S8 Jlo 93 5l Gl 6 able VL 5 )by
9 23 Jlo o2 (2 g e oo Solen RIS
91 Gl > S b 4 ol

ST o515 (gt syome 351 Bioxe < sims3,
isel slagliolen odstee & ol Gl 5 el
U 4 b g pas g e Sl dw )3 )5 e e
5 Lo Slal zesg jl e g 0390 arlpe liwlon sl
25 03l el Wl 4y img classly ST cols, s

Oty LA 3908 VoV e o 09 0 (s Ll -Canl
(sm opl gy o Ve 4 150l leys il pllas jo
U5 Al pl &5 038 Jpazs oy e Fer 2508
Sl P Cosd Sl Gl Glpte lp gslas
Wob £e Joleo (ol dipze ety o5l ol )lusyy 998 1 0gMle
S5 ab e [E] o) py0 0 Jbuey e il 4 )Y e
ladSSl IS onsiie VL)) jauiS gy 53 o yliwyy Cods
Loy £ A VWG Ve o by (lally il
YU ol Gl sy g cul ond b)) o)A AL
o Jlo Yol g5 oles iy 4 basge Jopd YOV & b0
b ags Cunle L ojlgen a5 Canl (gl 8o (gl yy [A] 555
Oy Ygano [A] el 039 5, &0 5y (ouls (IFS] Jiluo
sl ol g b (o lse 5Kl Al (BT Jlue |
Comlun [Ve] 5 o o b ey |y S e
Sbyld) 4 Joo g (I (655 maoualy p35 oyl (SN
@@y g 2Bl Ojso @ sy o i [N] Conl glady>
2Bl g (ailie Cosbge S 3 29250 (E] slo 3]
S5 iy i (ol Casbge o] 3 iy 5 LB & Cud (93,3
bliwl b bsye )bdsn o (S Comlus &ly 53 VY]
5 DIV] sl )03 58 o sl 4 5 ool > (S
Py e bble g (BLd g das g3 p du Pl aejls
Mt by aslsy Ul i [VF] sl 5L pobas
S el il ol & 390 (oo o (SUS] (059>
Wl 393 ) ol puss Glalsd b aS S5 ) )by

iy
2o Y8 5 59y o ohliwy il aopd Vags wlibss g
Vb o d2lge (ST Ko 9 b Wl b LSS o) i o
o s auia Y jlin MG AY S e 03] opess [VF]
550l )3 olistinl odds cad Jliwy o (ol 4 cwdd S5
Fpgw oo (oo gl b gy [IV] 2)h 2929
Ohliwy oy So ) e g 2Bly LSSl Gk
S e 3 ol o ] Azl 4o ) S 5 e oles 1S,
39008 VA e (31, 395 Jab I (10)3F) ()l pgus
w3y i 8l cou |y oMo el Slg o jkep
il g asliS sloy slon 4 bgpye sladsly p (iie 3G
ol b olej o sl ansly (g 5 1) phlp s culs,
1y oss s ol (a0 Ll (65l syl y Slaer 5aS
Sy ¢ bl b b Cend g S Sy
3,8 ol e (slixe 4 Cdd S5 [NA] Wgd I8 4 Jgrdie
@ Cwld S5 aad S o )5 ol a8 cul Slojle

4y le ‘P)LQ% o)hu;} Pgw 0)9d Ld)t‘.m.‘).; 5 L'E\/B\ ) w)s.m\ dolliad

A



Ohlen 5 92 S Lo ple

4 blos b 3] s LLs)|

(O

dlg_‘}m u’..lﬁ) Oarod D9 LW u*’)ljf (r:~//\\) UT u)bb
pode oSl ole ctn clacl 5l 4V v anl 3,50 150 o)
e ol gl ) 90 4518 ey dwed (S
9 4575 0 sl VY )Elig,S Gl U39, L I3l (bl
51 ookl b SPSSYS Lol )33l o5 (¢ aluwg @ b 03l Julows
5 (e Byl 5 (Sl o)) o o] slo a3 L
5 el 3T (po ] (Stsan o) (blitl L]

A ad,S a3 0 e (6 Lo e 13,5 plodil (dtue

iy Al

oS g Jlo (AD YFEVY 5) imon slassly w nSibe
Sl (ZAY),VFR Liagh sl by e
585 W g 5 (AVWV),@WWF (wlid)lS glade &Muass
Sisows )3 &8 45 (gl (AVF) a5 OA xidg Jalio (ZV.A-)
Sl s Wl iy il 1, S g1 o5, L
8 Y0 Gy pluylew 1,8 AN g IS 4 Jemdie
B SEL fhjley | 4k g Gild dho l)len
Ldgy

Iy SN Cplus S5V + jlno ol g SSlo b ol
sisly dopd e &5 ob L (5 SSke liee 1 YL
BV Yy Lwgio (SMS] Comlus (,a2Y) 7OV ibgh
Sy @ bl olie ciomen il b (SW Cowles
S 39 bwgle (lipe 4 Y E kee Sl 5 (1Sl L
5 bagie S S5 4 blos (45 M) Z00r0)> e
FY) 7V VL S S5 a bled (8 Y+) 708 dopd o yieS
O (Nemrad o pd D o5 S 4 bl (8
Uae o )lel bLs)l B Sy olos b (W] ol
Slacgesl guizen (P=-/-Vr=Y) oy ol 1y )b
Comlas o b b Goil 9 ouilly 50T )bl
B ools b be bl BB e b BB
09,5 o BN oyl ks s g0l L aST (P=2/0Y)
455 4 a5 odalie Jlo ¥r Vlog)S L Jlo Yo pj g
J9 292 sk Jo ¥r (Vb 0g)S 53 (IW] Copwlues oS (]
(P=21Y) Jab (P=-/0V) iz b W] cumlus yo
(P=+/¥Y) @M5] LSjgel o515 g (P=+/+5) )5 Jomo ico
sanlin (o) Lro (o)l MBI (P=+/FY) 5 (¢ ablw 4
4 bl o s 5 g bl U (ylel (sl (g0
IS Jme s (P=IVY) Jab (P=10) i L S S5
—digl g (P=+/FY) oy (P=2/VF) bjgel o5 )5 (P=+/DA)

dolitin y olod g ailo e ool Cawd 4 SleMbl cdon oS
wan Ve e 5256 opl GleMbl il dalgs pU ol
tolitu p daw Jols b o3l (6,915,515 05,5 (6)9] @ox
(Moral  (MSQ) M3 Camlus «Sdl 500> Slasuiio
Jwyp  ohlKes o 5V lawgi a4 Sensitive Question)
5 calisee (gl gdiS 50 Lo Cawl 00 (pgld Wgw ;)Y
Sy a bl doliduy 5 0l a3 )5 a4 oyl des
YA Jlsy> &S (Anticipated Turnover Scale (ATS))
YO hyls (M Camlus )yl gy 0ad didl guille lawg
2 iy B S e Candy o ol o
2 bl g A8 e 65 ojlul b cles gul) pKn
BBlgalisns o(F) 38130 SIS 10y 4 &SI gy & g
8,5 iy () g (V) ieadals (¥)eolinus (1)
sl yo jlial o yieS 9V e+ jlital (il 9 oo

bl VY L LS sl a8 (5)5-0)3 ol (nl 2
M ol gl FA L YA o8 (LS S Canlus
Vor VO g bwgio M Cuwlus gl VF B A« oS
o (=lgy Ded o Cgwme db  IMS] Cmlus gl
A oy oleS 3 WAL 5 (e 5 500 (e bawgs
a /AN dae aS U0 ,S Ao Flig,S Wl o b
Jlw » 5l bwy ‘j Heel el o Wb 9 odel Cawd
L 5950 Slamed gl pY e SleMbl g)9l3,5 51 u)TAY
A bl olide. b dole <[« ply 59,8 W oy
Gy S laspda bp Jle IVl LSS, 5
el ol 9o - Canl() ) o BeoMalS (0wl Mols 5|
EalS jodate do il b S5 (gl 0,8 ©Les g0
i adoa L (gglie ditwd 93 4 Slilie (23 Zly )95
s Ol eads sl de i ales g ce
O el 00 00l yogSae el (V' EAAN )Y lgu
A0 5y sl il 03) caodle 10 435 5)8 5145 ine
o aS bl o5 B0 o lilool dioly g 0 a8 )F
o yes ¢ 1] o vt 2l 0505 (VY) SV lgus SAk5 (o’
225 5| o o8 0350 S5 S5 oy B oains ol
e S L N
IS S5 a0 e 5+ L6 Sl S 55 ¢ s
O Jatel)oSH S5 iledy (FoUYY o jletel)lawgia
L gile 3o )3 )13 ol (bl 45 (5 s (V-5
S A3 o 18,5 )5 i 3,0 +INF Ly S Sl
S psle oy by g9y 3 1391 Jlups o) Seny
5 (M) )3 Ggyd (Stamsad 45 250905 odlitwl _uligy Augd

v

ay le 0l 0ylad cpguw 090 (g lwy 4o L'E\/B\ P w)s.m\ aollasd

o



Ohlen 5 92 S Lo ple

& Jlei b 3] sl Ll

ANAVA 5 Jituo 5 5kl slogigeil & Jgio 4 a5 L
Slasuie jl plS za L8 Sy a bl o & ob olis
210 3959 (gholize bl S8l 500

Oy SIS ges Slasuin b (ingh 3)90 slassly (ST cowlus Bl Jguo

P-Value ke Gl yoly Sl sliss 4l e

-lov [ZZAES T WY o) gaees
so/\Ea /¥ Y Sy

-/1va FEIYEN-IY ¥\ 5y Jabs
FOIAE/A Ay Jabs
£5IYEN AY Jld

-I¥Y £Y/AE] sV Jlod—y- S5 & il
FNALYIV WY Jled e oY
FY/aEa Y £y JU¥e 5

o/ FoloE -4 vy Jlor-—¥. o
FANVEYIY £y JLFe oYL
SYIVEN va 15l
SYINEY \i2 e
£VIVED/A Y S

o5 s8IVENY ¥ ICU S e i
SAMAENN/A 0 CCu
OFIVENN/A A s
sAotoly \$ Oloy

-I¥Y £0/VE) 0A ab I 596l oIS
FRINEN Ve JUES

sy Kl Fgas clasio b Jingh 390 claisly IS S5 4 ke L)Y Joas

P-Value  jlas Glpoul g ke olaw b e

N YY/AER/A WY o e
YoA/¥ Y 30

-1 ATAESVI ) Syme Jals
Y¥/-¥+4/0 Y- Jabie
YY/YEAA AY Jubd p;

A Yo/vEV/Y % Jo-y. S5 s il
AAVAEC Y Jlo Ve oYL
YY/OEA/Y £y J ¥ ;5

- /%Y Y/at) - vy Jlo Yot o
Y¥/ota/s £y Jfe oYL
Yol \EW/F 4 w15l
\ATAESVL \i2 Sy
AAYAR=NAY Y Sl

-16A YE/YEVID \g ICU S oo iy
YY/VEY - IV V0 CCu
Va/oky /0 A s
Yo/ \EA/f Ve Ry

AYS YY/AEN - oA A W el oSS
YE/AE] Vv JuLs

(Y

A bt eyl 0)lads cpgus 0)93 c(g)lsyy > GMS) g (bj50] dslilad

YA



Ohlen 5 92 S Lo ple

4 blos b 3] s LLs)|

(O

2 Oy S Conlas e & )5 i Gz
o ool ol 4 g Gygps g Cusl 3b; b bwgie s
Clasule g (S| Colus (o g cnl @l 29
G565 @ ol i 1y (o)l Lo (gylel bLiyl o bl S g0
o e Dl (S Cples o Sl L &S
Kbl S50 Slasuin plo 5 (S Cawlus oy g
oolj il adisg 5 sl dgmg oy Lxe (g)lol bl
S L o o o5 48 ol Gl ElSen g a0l
sl dgzg (P<+/+0) (oylol Jhlixe Cute  Siuson (SWS!
VIV Jlo s ghlSen 5 03l5 ols Gimghy gols [VY]
(o o aS o s YW e o hlKen 5 e e g
b oohliwy eMuass (i 5,5 cdble (ol cunsg
ol Loy sy 605 mresi > ] Couslus
MY )San 5 (2ol 3z 0 [YV] 5)l0 2525 (gylolize
Cundy s Gline iz i) boysie o 3o
Comlun b gy slasely S5 oo (i g (el
b oS [¥Y] il sgmg (p>+/+0) s blins (calal, SN
b (Kol sl yidgh 5l ol sla asl

oty ohlin S8 S5 4 il glise piogh onl @b
S alie (dngh a5 ol Lt lawgie 9 (ke lje
NS5 @ bl Gl 5 wad pbnl gl 98
Cuol Lidgh opl glo 4Bl b silles g 039 lawgie (ol ybiwy
NS S5 bl e o) Ken g plus Baios 5 [VF]
S S5 4 e b S ysb & 033 gt ol
5o 5 an (YIY) Sl dos 5 (YO sl
Sy, 5 2 V] 23l S S5 o Lok by
S S o] ol Lible )5 oSils Sy gl
29) 5o sledd & e slews GhlSen Sl Sl Cules g (295
blg) bi> corge Sluwde cpl sl (Shy | (S nlple
hlSen ol k5 el Cules ol 5 3,5 e i
B ol g Jib S5 & il Bl L Slye
22,5 WSMe pylw

Sy Bl g SS90 slapusite o 35 gk cnl
Colb i gl s o3l Lt (gl Line (5)le] bl IS
Sy b entias byl o uin 5 o oS 0 ol (Y- +0)
o oren 5 3L G b oA 8 S 4 s i
il oy s Jad Sy @ Comd 58 hled 0 )by
@ Sy B 0 i 5 Al gy balaly > anll oS
L] ol Jla gy blasl b wb loye dlaws 529 5" JuJd
O &5 Wil ly 33 Giagh > (YY) ohlSen 5 plus
colol byl I8 s il 9 )5 Sy g iz ce slo e

o
b S b I ol 5 8 39 o) ) (S o iy
Sy bYouis o (gl bxe bl I by 0 8 S
28 g e 5 638 Jelss plo > olg o0 ) )8
D3l plosl (VWAL o), Kan g o ygi 0l il a8 iimgis y
Jolins Stsed Cotd S5 aab b I Colas
@l b imgh ol le asdl [YY] cusls deag oybel
pbul leli )0 alade Cijaw 4 & Kayge» (gl e}
OES (oop & O RRgR 5D g )l (Siales o3l
Jeasll 506 035 ok, 53 ol S 5 b g i sl
a5 &S ol o cpl 4 g aislyy )5 ol ole dwyd
Cuadd S5 had b 9392 3b5 s () ol ole > (il
IYF] sl cute ( Sumon U]

Olye Cob (Shued —(hnog (g} bl L 35 J5 8
@ Cotd S5 b g (S e (S (Sa e b))
w5 1y ool (S (Sas gy &8 sy s )
@ bl los b o )boline s b)) godge ol 5 035
e by 2l gl s Bl VD] cudls cass S5
b L) V5] ol Sglite Y1 o Loy il sigle tmghs
Slgen onyeb sodli il Gimgly il ol (&S cloaiily
W Gl GBS by idgh ol 5o [YY] 5)b
Sy S84 2B A e s plwlen &5 (L)
VR ILIVESE VIR VISV PRV | BN S

Sl 0 @K Jad opsls cle 4 )5 4 Hlal cde ls
Jib o gl ol Jlefl Sy o 35 (16 )8 e
Adly gt

sbasly Ghly (S cpwlas Glie yole ings 5
SH Cwlas (FFEV gy (S ojee 51 5VL gy
5 bwgie Glaghy 3y lassly (ZOV) wopd pyidn 5
hSen 5 ool &S adss )3 g b (AFY)Asyd o jieS
M Cawlus (goy05 (1Kko widly ploal ATAY Jluys
ol 039 ¥ el JBlas A5 sl pSlas L Ve NO £FA
Jopd ME (oS (B Cuwlus hliwy 5l asyy S
3L (AW Cpwlus 1o WIF 5 bwgio (S ol
[YV] asls

P9 e sbuiagh » Ghlwy (S Cowles
OB L5 i 4 VeV Jlo )y gli05 5 [VA] Yo+ Jlo
WA Jlop ohan 5 Vs b imeys Ll [YA] as
M o)l lawsie lime 4 ke (SME] Cumlus i
w5l ab s on pols piags slo wib b &S F]
OlF oo b piagh ple b (iagh cnl 6 4Bl ¢ il &

¥4

ay le 0l 0ylad cpguw 090 (g lwy 4o L'E\/B\ P w)s.m\ aollasd

o



Ohlen 5 92 S Lo ple

4 Jaled b 3] cuslus L))

Sbp pole ol 4 dtuwly sl lisyles o Jeld
2,5 pbol s

2 Ao

NS5 @ bl g (BB conles o Giagh ool @b
P g e s o Gl |y g bline LLS)) (ks
J> e 5 98 Jelge 03 (il HI S5 0)00
GBS s )3 9 (BMET (6Lad g0 by (oo il
o3l (BT soylee Uajpel g 908 ol
e yider Gl sl I 5)B ke sl 1) Gl

:54"6 )45 9 )“03
Sl g 1)l (wlid)lS (6 Aol bl IS gl cpl

uw\Y’F\~\‘~Y"\YY~\Y’.\§ L L;oml .)l)l oKl 5

prome Juwy 9 Odotwe (gden I Lcwl AYNY/YA
ool L& Sl 5 (gl sl 310 (glag i oy
dges ()b 1y GlSdnghy sliduoy JraSS 4 293 5y
Sl Sloaj 5l a5 @il (oo p3Y 395 0 Cold )3 o)l Kol
b 1o dlis ol g 3 & e des 5 GBI

worled (G10)48 (Wdged

1. International Council of Nurses (ICN). The Global
Shortage of Registered Nurses: AnOverview of
Issues and Actions. Developed by Buchan B. Calman
L. for the InternationalCouncil of Nurses 2004;
[cited2010].Available
from:http://www.icn.ch/global/shortage .

2. Zahedi SM. Ghajarieh F. Relationship between
organizational commitments and nurses’ intention to
remain at health centers affiliated to army of the
Islamic Republic of Iran. Iran J Nurs (IJN)
2011;24(73): 19-26[Persian].

3. Grady C, Danis M, Soeken K L, et al. Doesethics
education influence the moral action ofpracticing
nurses and social workers? Am J Bioeth 2008; 8(4):
4-11.

4. AtashzadehShorideh F, Ashktorab T, Yaghmaei F,
Alavimajd H. Association of ICU nurses’
demographiccharacteristics and moral distress. Iran J
Med Ethics Hist Med 2013;5(7): 66-78 [Persian].

5. Hesam M, Asayesh H, RoohiGh, Shariati AR,
Nasiry H, Shouribidgoli AR. Assessing the
relationship between nurses’quality of work life and
their intention to leave the nursing profession.
Quarterly J NursManag 2012;1(3): 28- 36. [Persian].

6. Hariri GR, Yaghmaei F, ZagheriTafreshi M,
Shakeri N. Assessment of some factors related to
leave in nurses and theirdemographic characters in

2 (YeeR) v g5 5 IS [YO] 5)b 5539 (g)bline L3

S8l,8 500 (gl yurio po sbolize (galayly 250 p 253 Gudiod
[¥A] 3905 08T 5 S5 L,

@ bl b b e Glidod « Sl jope ik o )
5 oMb (Byre (gdm A S S by b S
@ hles olie 2 S50 Jolse Olgis 4 L Ly Jalge
L o i by wyy [YA] Canl 0l (astie ad s Sy
ol By S5 3 e S ) (S i oy b o
3 Lo b oonsie Jolos (Jad nlo)l ol o a8
& By donS cpl 4 (Vo)) Ll Sen 5 cdio (5 [YY]
Jrb il gl sl phly (Jad cols) JalEl L
[Pl (oo pals o (35 Sy 4 bled Glise 05
Slge ool 4 0lg (o GRgR cnl sla Cudgazme oy yiege |
S Jd> cal @ iy 51 (B 09555 ) )5 o)Ll
olaiwl Joe S5 4 Clidss pl @l 1 Log ddine

39S 3 @ (lagh hige SogS e gdioe

398 (o dpogs ulply g S 4 Jorte (5 gl
bl 3§ s )bl 5 amls b alie olo img}

educational hospitals of ShahidBeheshti University
of Medical Sciences. J Health PromotManag 2012;
1(3): 17- 27. [Persian].

7. Jolayi S, MehrdadN,Bohrani N. Survey of
Viewpoint of Nursing Students about Nursing
profession and reason forleaving. Iran J Nurs Res
2006; 1(1): 21- 28. [Persian].

8. Zhang Li,You Li,Liu K, Zheng J, Fang J,Lu M.The
association of Chinese hospital work environment
with nurse burnout, job satisfaction, and intention to
leave. Nurs Out look 2013: (62)128-137

9. Crongqvist A, Theorell T, Burns T, Litzén K. Caring
about-caring for: moral obligations and work
responsibilities inintensive care nursing. Nursing
Ethics 2004; 11(1): 63-76.

10. lzadi A, Imani E, Khademi Z, FariAsadiNoughabi
F, Hajizadeh N, Naghizadeh F. Moral sensitivity of
critical care nurses in clinicaldecision making and its
correlation with their caring behavior in teaching
hospitals of BandarAbbas in 2013. Iran J Med Ethics
Hist Med 2012;6(2): 43-56. [Persian]

11. Abolfathzadeh N, Nejat S, Asghari F.
Development of an indigenous questionnaire to
assess the moral sensitivity of Iranian medical
students: Iran J Med Ethics Hist Med 2014;7(3): 13-
25. [Persian]

RIS (Y

QY le 2l 0yland cpguw 0y9d (g lwys 8 9L )547\ aollasd

¥


http://www.icn.ch/global/shortage

Ohlen 5 92 S Lo ple

4 blos b 3] s LLs)|

12. Lutzen K. Dahlqvist V. Eriksson S. Norberg A .
Developing theconcept of moral sensitivity in health
care practice.Nurs Ethics 2006. 13(2): 187-96

13. Lutzén K,Ewalds-kvist B. Moral Distress and its
interconnection with moral sensitivity and moral
Resilience: viewd from the philosophy of viktorE. J
Bioeth Inq 2013;10: 317-324.

14. Borhani F, Jalali T, Abbas Zade A, Haghdoust
AA. Nurses’ views about the moral atmosphere of
educational hospitalaffiliated to Medical University
of Kerman. J Med Ethics 2011; 5(17): 27-
43[Persian].

15. Goethals S, Gastmans C, deCasterléB.Nurses’
ethical reasoning and behavior: a literature review.
Int J Nurs Stud 2010; 47(5):635-50.

16. Hashmatifar N, Mohsenpour M, Rakhshani M.
Barriers to moral sensitivity: viewpoints of the
nurses of educational hospitals of Sabzevar: Iran J
Med Ethics Hist Med 2014; 7(1): 34-42. [Persian]

17. Jones C B. Revisiting Nurse Turnover Costs:
Adjusting for Inflation. J NursAdm 2008; 38 (1) 11-
18.

18. Ahmadi AA, Mobaraki H, AsgariNejad M. A
Survey of effective factors influencing Nurses
intention to leave. Sci J Kordestan univ Med Sci
2012; 17(1): 101- 110. [Persian].

19. Flinkman M, lsopahkala-Bouret U SalanterdlS.
Young Registered Nurses’ Intention to Leave the
Profession and Professional Turnover in Early
Career: A Qualitative Case Study. Hindawi
Publishing Corporation 2013; http: //dx. doi. org/10.
1155/2013/916061.

20. Akhbari M, Oreyzi H, Ghasmi V, Nouri A.
Relationship among Five Form of Work
Commitment and Desire to Remain and Turnover
Intention among Oil Refinery Personnel. J Psychol
2012: 16 (2) 176-192. [Persian]

21. AbbaszadehA, NakhaeiN ,Borhani F, RoshanzaM.
Therelationship between moral distress and retention
in nurses of Birjand teaching hospitals1392. Iran J
Med Ethics 2013; 6(2): 57-66. [Persian]

22. Hariri GR, Yaghmaei F, ZagheriTafreshi M,
Shakeri N. Assessment of some factors related to
leave in nurses and theirdemographic characters in
educational hospitals of ShahidBeheshti University
of Medical Sciences. J Health Prom Manag 2012;
1(3):17- 27. [Persian].

23. AtashzadehShorideh F, Ashktorab T, Yaghmaei F,
AlavimajdH.Association of ICU nurses’
demographic-characteristics and moral distress. Iran
J Med Ethics Hist Med 2013;5(7): 66-78 [Persian].

24. Yeh M-Ch, Yu Sh. Job stress and intention to quit
in newly-graduated nurses during the first three
months of work in Taiwan. J ClinNurs 2009; 18(24):
3450-60.

25. Fogel KM: The Relationship of Moral Distress,
Ethical Climate, and Intent to Turnover among
Critical Care Nurses [dissertation]. USA:Univ
Chicago; 2007.

26. Maningo-Salinas MJ. Relationship Between Moral
Distress, Perceived Organizational Supportand
Intent to Turnover among
OncologyNurses[dissertation]. USA: CapellaUniv;
2010.

27. lzadi A, Imani E, Khademi Z, FariAsadiNoughabi
F, Hajizadeh N, Naghizadeh F. Moral sensitivity of
critical care nurses in clinicaldecision making and its
correlation with their caring behavior in teaching
hospitals of BandarAbbas in 2013. Iran J Med Ethics
Hist Med 2012;6(2): 43-56. [Persian]

28. Range LM, Rotherham AL. Moral distress among
nursing and non-nursing students. Nurs Ethics 2010;
17(2): 225-32.

29. Zuzelo PR. Exploring the moral distress of
registered nurses. Nurs Ethics 2007; 14 (3): 344-59.
30. Jolayi S, Jalili H R, Rafiey F, Haghani H.
Relationship between nurses' perceptions of stress,
workplace ethics and moral atmosphere in medical
training centers in selected sectors Tehran
University of Medical Sciences in 2009. Iran J Med

Ethics HistMed(2011): 4(4): 56-66. [Persian]

31. Abbaszadeh A. Borhani F, Mohsenpour M.
Compatibility of personality and major among
freshman undergraduate nursing students of the
Kerman University of Medical Sciences. Iranian J
Nurs Midwifery Reas 2010;15(2), 85-90. [Persian]

32. Hassanpour M, Hosseini MA, FallahiKhoshknab
M, Abbaszadeh A. Evaluation of the impact of
teaching nursing ethics on nurses' decision making
in Kerman social welfare hospitals in 2010. Iran J
Med Ethics Hist Med 2011; 4(5): 58-64. [Persian]

33. Baloochi Beydokhti T,Tolide-ie2 H, Fathi3 A,
Hoseini M, GohariBahari S: Relationship between
religious orientation and moral sensitivity in the
decision making process among nurses. Iran J Med
Ethics Hist Med 2014: 7(3): 48-57. [Persian]

34.Alam MM, Fakir Mohammad J. Level of job
satisfaction and Intent to leave among Malaysian
nurses. Bus Inte J 2010; 3(1): 123-136.

35. Hesam M, Asayesh H, RoohiGh, Shariati AR,
Nasiry H, Shouribidgoli AR. Assessing the
relationship between nurses’quality of work life and
their intention to leave the nursing profession.
Quarterly J NursManag 2012;1(3): 28- 36. [Persian].

36. Almalki MJ,FitzGerald G, Clark M. The
relationship between quality of work life and
turnover intention of primaryhealth care nurses in
Saudi Arabia. BMC Health Serv Res 2012;12(12):
314,

37. Hart SE. Hospital ethical climates and registered
nurses’ turnover intentions. J NursScholarsh 2005;
37(2): 173-77.

38. Cai C, Zhou Z. Structural empowerment, job
satisfaction, and turnover intention of Chinese
clinical nurses.Nurs Health Sci 2009; 11 (4): 397-
403.

39. Chen HC, Chu CI, Wang YH , Lin LC. Turnover
factors revisited: a longitudinal study of Taiwan-
based staff nurses. Int JNurs Stud 2008; 45 (2):
277-285.

40. De Milt DG, Fitzpatrick JJ, Sister RitaMcNulty.
Nurse Practionioners’ Job Satisfaction and Intent to
Leave Current Positions, the Nursing Profession,
and the Nurse Practioner Role as a Direct Care
Provider. J Am Acad Nurse Pract 2011; 23(1): 42-
50.

)

[V

AY Gliwsos epylog 0)loud epgus 0593 ¢ Bl

)

9,{\ aollasd

G


http://www.ncbi.nlm.nih.gov/pubmed/23856882
http://www.ncbi.nlm.nih.gov/pubmed/23856882

/;

The correlation between moral sensitivity with tendency to leave work in
nurses

NikJoo AR, Kamrani F?, Moshtagh Eshgh Z ?, Fesharaki M®

Received:1/30/2015 Accepted:b/24/2015

1.Dept of Medical Surgical Nursing, School of Nursing & Midwifery Boyeh, Medical Sciences Golestan University,
Gorgan, Iran.

2.Dept of Medical Surgical Nursing, School of Nursing & Midwifery, Medical Sciences Shahid Beheshti University,
Tehran, Iran.

3.Dept of Statistics, School of Nursing & Midwifery, Islamic Azad University Branch Medical Sciences, Tehran, Iran

Journal of Education and Ethics in Nursing, Volume 3, Number 4, Winter 2014

J Educ Ethics Nurs 2014:3(4):25-

Introduction:

As the largest group of health care, nurses often encounter situations in which they must adopt
solutions and make good moral decisions so that they sometimes encounter ethical sensitivity. And
this leads to increased job dissatisfaction and a desire to leave their work. Accordingly, this study was
conducted with the aim of determining the relationship between ethical sensitivity nurses; tendency to
leave work in hospital training in 2014 in Gorgan.

Materials and Methods:

This descriptive-correlation study was done on 161 nurses who were qualified for study participation
and were randomly selected and enrolled. Data collecting tools are moral sensitivity questionnaire
(MSQ) and tendency to leave work (ATS). Having collected, data were entered into SPSS 16 software
and were analyzed using descriptive statistics (tables, mean and standard deviation) and inferential
statistics (Spearman correlation coefficient, ANOVA, independent t).

Results:

The results with mean and standard deviation of 66 + 10 showed that moral sensitivity was higher
than average and the tendency to leave work with 24 + 9 as to be moderate. Pearson correlation
coefficient did not show significant correlation between moral sensitivity and tendency to leave work
(r =-1, P=0.01). Moreover, statistic test between moral sensitivity with age showed significant
differences (P =0.01) and this difference was observed between the age group under 30 years with the
age group over 40 years with Scheffe's Pursuit test in the sense that moral sensitivity was higher in the
age group over 40 years.

Conclusion:

The results of this study showed that there was no statistically significant correlation between moral
sensitivity and nurses’ tendency to leave work, however, other individual and environmental factors
can involve. Therefore, we can improve incentives for nurses to stay in hospital work through
enhancing moral atmosphere and considering individual differences and training ethical skills.
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